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VazZeni partnefi,

Radi bychom vas seznamili s nasim Kodexem chovani se pro obchodni
partnery kapitdlové skupiny Exact Systems, do kterého jsme zahrnuli
vSechny nejzdsadnéjsi principy a standardy, kterymi se jako kapitalova
skupina pfi kazdodenni praci fidime a kterych plnéni ocekdvame i
od vas.

Jako podnikatelé jsme odhodlani neustale se rozvijet a zvySovat latku pro
sebe; také v oblasti etického chovani.

V tomto Etickém kodexu kapitdlové skupiny Exact Systems naleznete
nejdllezitéjsi smérnice a zdsady, kterymi ocekdvame, Ze se budete
kazdy den fidit jak ve svych obchodnich vztazich se spolecnosti Exact
Systems, tak mimo né.

Vérime, Ze tento kodex se stane ukazatelem pro posileni etické kultury v
nasich podnicich.

Pawet Gos, CEO Exact Systems
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MISE A VIZE

£

Kodex chovani se kapitdlové skupiny Exact Systems (ddle
spole¢né jako ,KS“ nebo ,Exact Systems” a samostatné kazda ze
spole¢nosti tvoricich kapitalovou skupinu jako: ,Spole¢nost”) je
soubor pravidel, kterymi se fidime v kazdodenni prdaci a pfi
prijimani zasadnich rozhodnuti pro KS a kazdou ze spole¢nosti.

V Exact Systems klademe dlraz na soulad nasi cinnosti se
zakonem a etickymi principy. Poslanim KS Exact Systems je byt
nablizku klientovi a mit skutecny dopad na bezpecnost
poskytovanim flexibilnich feSeni v oblasti fizeni kvality, podpory
vyroby a logistiky pro automobilovy pramysl a dalsi podniky.

Vizi KS Exact Systems je byt lidrem v odvétvi kontroly kvality v
Evropé a zdroven vyuZivat pfileZitosti, které nabizi globalizace,
s ohledem na pfirodni prostfedi. Véfime, Ze pouze dodrzovanim
zakonU a transparentnim a etickym jedndnim jsme schopni se
neustale rozvijet a plnit pfijaté cile. PoZadujeme také, aby nasi
obchodni partnefi dodrZovali zdsady a normy stanovené v
tomto Kodexu. Jsme spolecné odpovédni za utvareni
podnikatelského prostredi, ve kterém plsobime.
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DODRZOVANI
ZAKONU
A PREDPISU

Ve spolecnosti Exact Systems jedndme v souladu se
zakonem a zasadami a totéZ ocekdvame od naSich
obchodnich partnerd — klientl a dodavatel(.

Obchodni partnefi Exact Systems musi dodrzovat etické
normy a brat v Uvahu pravidla, zvyky, tradice
a spoleCenské normy platné v mistech, kde poskytuji
sluzby. V ptipadé rozporu ustanoveni obecné platnych
pravnich predpist s mistnimi zvyky nebo tradicemi maji
pfednost ustanoveni obecné platného prava.
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LIDSKA
A PRACOVNI
PRAVA

Obchodni partnefi jsou povinni pfisné dodrZovat lidska prava
ve vsech zemich, kde pUsobi, a to i v pfipadé, Ze v dané zemi
neexistuje v této oblasti relevantni legislativa.Nasi obchodni
partnefi by méli byt zejména blizko hodnotdm stanovenym
v Charté Organizace spojenych narod(, VSeobecné deklaraci
lidskych prdv, Evropské umluvé o lidskych pravech, Deklaraci
Mezindrodni  organizace prace o zakladnich principech
a pravech pfi praci a mistnim pravem.

Od nasich obchodnich partnerl o¢ekdvame zejména:

o nepodnikat se subjekty spojenymi s détskou praci;

o onepovolovat zadné formy nucené prace, vcetné moderniho otroctvi,
obchodovani s lidmi a jakychkoli nekalych naborovych praktik;

oudrZovat pracovni prostfedi bez nasili, obtéZovani a diskriminace v jakékoli

formé;

onabizet spravedlivy plat a dodrZovat mistni zakony o minimalni mzdé
a minimalni hodinové sazbé;

ododrZovat predpisy o pracovni dobé a prestavkach;

orespektovat pravo zaméstnancd na sdruzovani;

ovytvaret bezpecna a hygienicka pracovisté a dodrzovat predpisy BOZP.
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PREVENCE
DISKRIMINACE
A OBTEZOVANI

Obchodni partnefi Exact Systems nesmi pouzivat zadnou
diskriminaci. Ve spole¢nosti Exact Systems netolerujeme
zadné projevy obtéZzovani nebo diskriminace, pfimé ani
nepfimé, z dlvodu pohlavi, véku, postizeni, rasy,
nabozenstvi, narodnosti, politického presvédceni,
¢lenstvi v odborech, etnického plvodu, nabozenstvi
nebo sexualni orientace.

Chceme vytvorit prostredi bez predsudkd a atmosféru
rovnosti a podpory, kde se kaidy zaméstnanec
a obchodni partner citi respektovan. Obtézovani nebo
diskriminace v jakékoli formé budou pfisné potrestany.
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UDRZITELNY RUST

UdrZitelnost a integrita tvofi pilife naseho podnikani.
Snazime se zajistit, aby sluzby nabizené nasim klientdm
spliovaly nejvyssi standardy kvality. Nasim cilem je
zaroven optimalizovat negativni dopad nasi cinnosti na
Zivotni prostredi.

Ocekdvame, Ze i nasi obchodni partnefi udélaji vie pro to,
aby své podnikani vedli odpovédnym zplsobem v souladu
s principy udrZitelného rozvoje.

Rozhodovani o nakupu zbozi a sluzeb a rozsahu proces(
provadime nejen s ohledem na obchodni stranku, ale
fidime se také péci o minimalizaci jejich negativniho
dopadu na zivotni prostredi.

i
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OCHRANA
ZIVOTNIHO
PROSTREDI

V Exact Systems jsme si védomi dUlezZitosti ochrany Zivotniho
prostfedi. K ochrané Zivotniho prostiredi a planety
pristupujeme jako k nasemu zdvazku v0c¢i zaméstnanclim,
obchodnim partnerim, mistnim komunitdam a budoucim
generacim.

Ocekavame, Ze nasi obchodni partnefi budou dodrzovat
véechny pfedpisy na ochranu Zivotniho prostfedi a Ze se sami
ujmou iniciativy k minimalizaci negativniho dopadu na klima
a zivotni prostredi, zejména omezenim emisi Skodlivych plynd
a prachu a vhodnym nakladanim s odpady a odpadnimi vodami,
snizenim spotreby elektfiny, jakoZ i prostfednictvim provadéni
a uplatfovani vnitfnich politik v oblasti Zivotniho prostredi
a klimatu.
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ZACHAZENI
S DUVERNYMI

INFORMACEMI,
OSOBNiMI UDAIJI
A PRAVEMI
DUSEVNIHO
VLASTNICTVI

Ve spoleCnosti Exact Systems chranime ddvérné
informace a informace, které ndm zpfistupnuji nasi
obchodni partnefi.

Davérné informace jsou tretim stranam neznamé a
nejsou jim sdélovany, protoZze maji nebo mohou mit
ekonomickou hodnotu. Mezi ddvérné informace kazdé
spolecnosti skupiny patfi informace o kontrole vybéru,
inspekci, vyrobnich metodach, udajich o nakladech,
obchodnich planech a strategiich, informace o
zaméstnancich, seznam  zdkaznikG a  financni
informace. VSechny zde uvedené informace jsou pro
Exact Systems dUleZitym aktivem.

Jsme si védomi toho, Ze uzavrenim obchodnich vztahi
mulZeme také ziskat ddvérné informace nasich
obchodnich partnerl. Informace sdilené s nami
chranime stejné jako nasSe vlastni. O¢ekdavame, Ze nasi
obchodni partnefi budou chranit nase davérné
informace stejnym zpldsobem.

Jsme si védomi hodnoty duSevniho vlastnictvi.
Respektujeme a chranime vsechny formy dusevniho
vlastnictvi patfici spolecnosti Exact Systems a nasim
obchodnim partnerlim. Ocekdvame také, zZe nasi
obchodni partnefi budou respektovat majetek
spolecnosti Exact Systems.
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FEROVA
KONKURENCE
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ANTI-KORUPCE

Volnd, neomezend a spravedlivd konkurence je hlavnim
principem trzni ekonomiky a zakladem organizacni
kultury spolecnosti Exact Systems. NaSe politika
konkurenceschopnosti je zaloZena vyhradné na kvalité
nasich sluzeb a zaméruje se na potfeby nasich klientd.

Proto netolerujeme Z7adné chovani, které porusuje
narodni a mezindrodni  predpisy a standardy
hospodarské soutéze ze strany naSich obchodnich
partnerd.

Jakékoli protikonkurencni praktiky jsou zakdzany a Exact
Systems dlrazné odsoudi jakykoli projev takového
chovani.

Exact Systems prosazuje politiku nulové tolerance vUci
korupci ve vsech aspektech operaci kapitalové skupiny.
Prevence, hlaseni, odhalovani a boj proti Uplatkafstvi
a korupci je odpovédnosti kazdého obchodniho
partnera Exact Systems.

UplatkaFstvi a korupce jsou vidy a v jakékoli formé
zakdazany, bez ohledu na to, zda se jedna o pfimé nebo
nepfimé akce, a to jak uvnitf KS, tak ve vnéjsich vztazich
s jejimi obchodnimi partnery.

Neexistuji zadné okolnosti, které by vyluCovaly
uplatiovani politiky nulové tolerance vici korupci. Exact
Systems pUsobi transparentnim, odpovédnym zpUsobem
as respektem k nejvyss$im etickym standardim a totéz
vyZzaduje od svych zaméstnancl, spolupracovnikd
a obchodnich partnerd.
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PREVENCE STRETU
ZAIMU

BOJ PROTI PRANI
PENEZ A PROTI
TERORISMU

Ocekavame, Ze se nasi obchodni partnefi budou chovat
zpUsobem, ktery nevede ke stfetu zajmu, a v pripadé
zjisténi takového stfetu neprodlené tuto skutecnost
nahldsi spolecnosti Exact Systems.

Ocekavame, Ze nasi obchodni partnefi nebudou nabizet,
slibovat ani poskytovat Zadné vyhody vyménou za ziskani
privilegovaného postaveni v obchodnich jednanich.

Partenerii trebuie sa solicite angajatilor lor sa previna
situatiile in care astfel de beneficii sunt oferite sau
primite.

Dodrzujeme a ocekdvame, Ze nasi obchodni partnefi
budou dodrZovat zdkony proti prani Spinavych penéz
a nebudou se Ucastnit Zadné cinnosti tykajici se prani
Spinavych penéz.

Zadnym zplsobem se neangaZujeme a netolerujeme
pfimé ¢i nepfimé zapojeni nasich obchodnich partnerd
do teroristickych aktivit, bez ohledu na jejich povahu..
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KONTAKT

V ptipadé dotazl nebo pochybnosti tykajicich se otdzek obsaZzenych v tomto Kodexu se prosim
obratte na ndasledujici e-mailovou adresu: compliance@exactsystems.com.

KAPITALOVA SKUPINA

Tento Eticky kodex kapitdlové skupiny Exact Systems se vztahuje na obchodni partnery viech
spolecnosti skupiny Exact Systems, a to jak existujicich v dobé jeho vydani, tak téch, které byly
vytvoreny nebo se v budoucnu stanou soucasti kapitalové skupiny Exact Systems. Kapitalovou
skupinu Exact Systems tvofi ke dni vydani tohoto Kodexu spole¢nosti Exact Systems sp.z o. o.,
Exact Systems Slovakia s.r.o., Exact Systems Czech Republic s.r.o., Exact Systems GmbH,
Exact Systems Kalite Kontrol Kft. Lti., Exact Systems B.V., Control + Rework Service NV,
Exact Systems Ltd.,, Exact Systems Unipessoal Lda., Exact Systems S.L,
Exact Systems China Ltd., Exact Systems SRL, Exact Systems Hungary Kft.
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CODE OF CONDUCT FOR BUSINESS PARTNERS
OF THE EXACT SYSTEMS CAPITAL GROUP

www.exactsystems.com



Exact\

®

\Systems

Let's check it!

Dear Partners,

We would like to familiarize you with our Code of Conduct for Business
Partners of the Exact Systems Capital Group, in which we have included
all the most essential principles and standards that we, as a Capital
Group, follow in our daily work and which we expect from you as well.

As entrepreneurs, we are committed to continuous development and
raising the bar for ourselves; also, in the field of ethical conduct.

In this Code of Conduct of the Exact Systems Capital Group you will find
the most important guidelines and principles that we expect you to
comply with on a daily basis both in your business relations with Exact
Systems and outside of them.

We do believe that this Code will become a signpost to reinforce the
ethical culture in our businesses.

Pawet Gos, CEO Exact Systems
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MISSION AND
VISION

{2

The Code of Conduct of the Exact Systems Capital Group
(hereinafter collectively as “CG” or “Exact Systems” and
separately, each of the Companies comprising the Capital Group
as: “Company”) is a set of rules that guide us in our daily work
and when making critical decisions for the CG and each of the
Companies.

At Exact Systems, we place emphasis on the compliance of our
activities with the law and ethical principles. The mission of CG
Exact Systems is to be close to the Client and have a real impact
on safety by providing flexible solutions in the field of quality
control, production support and logistics for the automotive
industry and other businesses.

The vision of CG Exact Systems is to be a leader in the quality
control industry in Europe, using the opportunities offered by
globalization with respect for the natural environment at the
same time. We believe that only by observing the law and acting
in a transparent and ethical manner are we able to constantly
develop and meet the adopted goals. We also require our
Business Partners to comply with the principles and standards
set out in this Code. We are jointly responsible for shaping the
business environment in which we operate.
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COMPLIANCE
WITH LAWS
AND
REGULATIONS

At Exact Systems, we act in accordance with the law and
principles, and we expect the same of our Business Partners —
clients, contractors, and suppliers.

Exact Systems Business Partners shall adhere to ethical
standards and take into account the rules, customs, traditions
and social norms in force in the places where they provide
services. In the event of a conflict of generally applicable law
provisions with local customs or traditions — the provisions of
generally applicable law shall prevail.
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HUMAN AND Business Partners are obliged to strictly respect human rights
in all countries in which they operate, also if there is no relevant
LABOUR RIGHTS onmries I WHIER TEY op
legislation in this area in a given country.

In particular, our Business Partners should be close to the
values set out in the United Nations Charter, the Universal
Declaration of Human Rights, the European Convention on
Human Rights, the International Labour Organization’s
Declaration on Fundamental Principles and Rights at Work and
local law.

We expect from our Business Partners in particular:

o do not do business with entities connected with child labour;

do not allow any forms of forced labour, including modern slavery, human
trafficking and any unfair recruitment practices;

to maintain a work environment free from violence, harassment and
discrimination in any form;

to offer a fair salary and adhere to local laws on minimum salary and minimum
hourly rate;

to comply with regulations on working hours and breaks;
respect employees’ right to association;

to create safe and hygienic workplaces and comply with health and safety
regulations.
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PREVENTION OF Exact Systems Business Partners may not use any
DISCRIMINATION discrimination. At Exact Systems, we do not tolerate any

manifestations of harassment or discrimination, direct or
AND HARASSMENT indirect, due to gender, age, disability, race, religion,
nationality, political beliefs, union membership, ethnic
origin, religion or sexual orientation.

We want to create an environment free from prejudice
and an atmosphere of equality and support, where every
Employee and Business Partner feels respected.
Harassment or discrimination in any form will be severely
punished.
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SUSTAINABLE
GROWTH

Sustainability and integrity make the pillars of our
business. We strive to ensure that the services offered to
our Clients meet the highest quality standards. At the
same time, our goal is to optimize the negative impact of
our activities on the environment.

We expect that our Business Partners will also do their best
to run their business in a responsible manner, in
accordance with the principles of sustainable
development.

Decisions regarding the purchase of goods and services
and the scope of processes are made not only with the
business side in mind, but we are also guided by the care
of minimizing their negative impact on the environment.

i
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ENVIRONMENT
PROTECTION

At Exact Systems, we are aware of the importance of
environmental protection. We treat the protection of the
environment and the planet as our commitment to Employees,
Business Partners, local communities and future generations.

We expect our Business Partners to comply with all
environmental protection regulations and take the initiative on
their own to minimize the negative impact on the climate and
the environment, in particular by limiting the emission of
harmful gases and dust and appropriate waste and sewage
management, reducing electricity consumption, as well as
through implementation and application of internal
environmental and climate policies.
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HANDLING
CONFIDENTIAL
INFORMATION,
PERSONAL DATE
AND INTELLECTUAL
PROPERTY RIGHTS

At Exact Systems, we protect confidential information
and the information made available to us by our
Business Partners.

Confidential information is unknown to third parties
and is not disclosed to them because they have or may
have economic value. Each Group company’s
confidential information includes information on the
selection check, inspection, production methods, cost
data, business plans and strategies, information on
employees, a list of customers, and financial
information. All of the information listed here is an
important asset to Exact Systems.

We are aware that by entering into business
relationships, we may also come into possession of the
confidential information of our Business Partners. We
protect the information shared with us just like our
own. We expect our Business Partners to protect our
confidential information in the same way.

We are aware of the value of the intellectual property.
We respect and protect all forms of intellectual
property belonging to Exact Systems and our Business
Partners. We also expect our Business Partners to
respect the property of Exact Systems.



Exact\ .

\Systems

Let's check it!

FAIR
COMPETITION
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ANTI-CORRUPTION

Free, unlimited and fair competition is the main principle
of the market economy and the foundation of Exact
Systems’ organizational culture. Our competitiveness
policy is based solely on the quality of our services and
focuses on our Clients’ needs.

Therefore, we do not tolerate any behaviour that violates
national and international regulations and competition
standards on the part of our Business Partners.

Any anti-competitive practice is prohibited, and Exact
Systems will strongly condemn any display of such
behaviour.

Exact Systems promotes a zero-tolerance policy for
corruption in all aspects of the Capital Group’s
operations. Preventing, reporting, detecting and
combating bribery and corruption is the responsibility of
each Exact Systems Business Partner.

Bribery and corruption are always and in any form
prohibited, regardless of whether they are direct or
indirect actions, both inside the CG and in external
relations with its Business Partners.

There are no circumstances that would exclude the
application of a zero-tolerance policy towards corruption.
Exact Systems operates in a transparent, responsible
manner and with respect for the highest ethical standards
and requires the same of its Employees, Associates and
Business Partners.
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PREVENTION
OF CONFLICT
OF INTEREST

ANTI-MONEY
LAUNDERING AND
COMBATING
TERRORISM

We expect our Business Partners to behave in a manner
that does not lead to a conflict of interest and, in the
event of such a conflict being detected, immediately
report this fact to Exact Systems.

We expect our Business Partners not to offer, promise or
give any kind of benefit in return for gaining a privileged
position in business dealings.

Partners must require their employees to prevent
situations in which such benefits are offered or received.

We comply and expect our Business Partners to comply
with anti-money laundering laws and do not participate
in any money laundering activity.

We do not engage in any way, and do not tolerate our
Business Partners getting involved, direct or indirect, in
terrorist activities, regardless of their nature.
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CONTACT

In case of questions or doubts related to the issues contained in this Code, please contact the
following e-mail address: compliance@exactsystems.com

CAPITAL GROUP

This Code of Conduct of the Exact Systems Capital Group applies to Business Partners of all
Exact Systems Capital Group companies, both existing at the time of its issuance, as well as
those created or which will become part of the Exact Systems Capital Group in the future. On
the day of issuing this Code, the Exact Systems Capital Group consists of Exact Systems sp.z o.
0., Exact Systems Slovakia s.r.0., Exact Systems Czech Republic s.r.o., Exact Systems GmbH,
Exact Systems Kalite Kontrol Kft. Lti., Exact Systems B.V., Control + Rework Service NV, Exact
Systems Ltd., Exact Systems Unipessoal Lda., Exact Systems S.L., Exact Systems China Ltd., Exact
Systems SRL, Exact Systems Hungary Kft.



